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KEY DATES AND DEADLINES
FEBRUARY

1 Hillman Innovations in Care
Program Proposal information and ap-
plication is available online. Deadline to
apply is March 5. Full details

8 STTI/National League for Nursing
Grant Focus on nursing education and
learning through use of technology. Sub-
mit online via NLN.

15 AcademyHealth 2018 ARM
Registration Opens mid-February.

16 NIHCM Foundation Call for Entries
Research Award, Recognizing outstand-
ing published work from researchers,
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grads and graduate students are eligible
to apply. Full details.

Nursing Science
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SEMINARS/EVENTS

CENTER FOR HEALTH OUTCOMES AND
PoLICY RESEARCH

12 CHOPR Seminar, “Faculty Job
Search and Post Doc Search”, Linda Ai-
ken and Matthew McHugh. Lightening
Talks: Amanda Bettencourt and Eliza-
beth Schierholz, Library 12:00pm

19 CHOPR Seminar, STATA Intensive
(Lasater); Lightening Talks: Matthew Lee,
Marta Simonetti, Rm. 373, 12:00 pm

LEONARD DAVIS INSTITUTE

2 Research Seminar, "The Conse-
quences of (Partial) Privatization of Social
Insurance for Individuals with Disabili-
ties", Dr. Tim Layton, Harvard Medical
School, CPCA* Register

9 Health Policy Seminar, "Health Poli-
cy, Politics and the Public: What Can We
Learn From Polling?", Dr. Mollyann Bro-
die, Kaiser Family Foundation, CPCA*
Register

16 Research Seminar, "Social Capital
and Health: Setting the Stage for the
Next Steps", Dr. Lorenzo Rocco, Universi-
ty of Padova, CPCA* Register

PENN NURSING
RESPONSIBLE CONDUCT OF RESEARCH

22 Responsible Conduct of Research &
Authorship, Drs. Lake, Lasater, and
McHugh, Room 103, Fagin Hall, 2-3:30p

Research & Innovation Colloquium
7 “Educating the next generation to solve
complex health problems through design

thinking”, Dr. R Pugliese, Thomas Jeffer-
son U., 12pm Houston Hall

Center for Health Outcomes
and Policy Research

14 “Precision Nursing: An Omic Ap-
proach to the Right Intervention for the
Right Patient, the First Time”, Dr. Eliza-
beth Corwin, Emory University SON,
Room 213, 12:00-1:00pm More

DSO Seminar Series

6 “Citation Management: RefWorks and
EndNote Demonstration”, Frank Camp-
bell, Dental Medicine Library, Health Sci-
ences Liaison, Room 213, 2:00-3:30pm

20 “Opportunities for Nursing PhDs
within Healthcare Systems”, Drs. Rebec-
ca Trotta and Aditi Rao, PennMed; Dr.
Ruth Lebet, CHOP, Rm 215, 2-3pm

PENN Career Services

22 Finding the Right Postdoc STEM
Open to doctoral students/postdocs as
part of the academic job search series.
Ben Franklin Rm. Perelman Quad, Hou-
ston Hall, 5-6:30pm

Academic Coaching & Writing

1 Free Webinar, “Conducting an Aca-
demic Job Search, Free, 4pm. Register

American Red Cross Blood Drive

2 SNAP Blood Drive, Pre-register here.
Lobby, 10am-3pm.

FACULTY/FELLOW ACTIVITIES

1 Dr. Linda Aiken and Betsy White
meet with Professor Jayne Donaldson,
Dean, and Dr. Ashley Shepherd, Head of
Health Sciences, University of Stirling,
Scotland, 10:30am

16 Dr. Margo Brooks Carthon Key-
note “Moving from Health Disparities to
Health Equity: Nursing as a Driving
Force”, Evidence Based Practice Nursing
Forum, California State University, LA

Johnson Foundation se-

THIS MONTH IN CHOPR HISTORY

even years after the publi-
cation of Dr. Matthew
McHugh’s influential pa-
per, “Nurses’ Widespread
Job Dissatisfaction, Burnout, and
Frustration with Health Benefits
Signal Problems for Patient Care”,
the costly phenomenon of nurse
burnout still persists. In 2011,
McHugh and co-investigators exam-
ined survey data from nearly
100,000 nurses and found that
nurses who perform direct patient
care in hospitals and nursing
homes, when compared to other
settings, experienced a much higher
rate of job dissatisfaction, resulting
from a high degree of physical,
mental, and emotional exhaustion.
The CHOPR paper received high ac-
claim; it quickly became one of the
“Most-Read Articles” of the year in
Health Affairs, and the Robert Wood

*CPCA - Colonial Penn Center Auditorium -

lected the manuscript as
one of the “Final Five” most influen-
tial research articles. According to
Altmetrics, the paper ranks in the
top 5% of all research outputs and
PubMed

ntral
the NIH s RWJF
repository, ll V RGISHIGE
lists hun- 2011
dreds of
scholarly WINNER
articles in
which

McHugh’s paper has been cited. To-
day, burnout, job dissatisfaction
and the quality of hospital care re-
mains a big concern for the health
care industry and the patients they
serve. In the current issue of the
New England Journal of Medicine,
two separate articles discuss the
causes of clinician burnout and the
steps to reduce it. These are the

3641 Locust Street, 12noon-1:20 PM

first articles to be published by the
Action Collaborative on Clinician
Well-Being and Resilience, a new
network of more than 50 organiza-
tions committed to reversing trends
in clinician burnout, from the Na-
tional Academy of Medicine.

e To Care Is Human and Beyond
Burnout. Perspectives, The New
England Journal of Medicine,
(and a Letter to the Editor,
“Treating a silent epidemic
among health-care workers”),
1/25/18
e The wellbeing of the nursing
workforce. Oxford University Press,
5/11/16
e Fighting a shortage of skilled
staff? Becker’s Healthcare, 3/7/16
e The nursing shortage and the doc-
tor shortage are two very different
things. The Washington Post, 6/15
e Subsequent CHOPR Papers build-
ing upon the published research.
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